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,KMdnhakurnar, l.A.S.,
to Gerrremrnent.

$ub: l3ublic $erviees * Oi iplinary eases * Avoidanee af
defecb in handling the disciplinary s6$ * Gonsolidated
In*truotions - lssued.

Ns.81, Personnel and
tN) Depafirnent, dated

?,. ln order to avoid sudh klnd of , the Govamment afier examination
have de to reiterate the instruetions already issued in this regard in the
refereness cked.
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SirlMadam,
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r& In rthe refurenogs qad and
time limit prescribed for,p g the
thero ig ns unwerrcmted delay:in finalizi

,.orders were issued reiterating the
ry proceedings and to ensure that

l. (i) For calling fur e*plindtion {17(d}tfof ing dtaqes t17(b}} 15 days

i (ii) For perusal-of records and to submit explanation. 30 days

{iii} For appoihtment of inquiry 7

{vi) For dbtalning the furlher representation.,

(vii} For obtaining the views of TernilNadu Pub'tie
eomm[ssiort.

ice 30 days

{viii} Forigeue al ordei:r"
(qlr fdaan,Govemnnen{,,
(b) at Govemment level.

7 days
30 days

I 1r. ti) r
(ii) Tqtald for 17(b)

Six months

lV. (i) To" plete the ifircstigation byD rateofrVigilanw and
Anti-Corruption.

One year

{ii} To complete the inquiry by ths Tribunal. One vear

{iil} To pass finaf orders.

4. In th nt first alf De in the
requesbd to d nary s ts Nadu
Comrnission with atl the relevant recordslexhibits in complete shape, accompanying
the 'list sf 'recsrds' annexed therecn; raldng with the :cheok-list' already issued.
A copy of the 'check-list'was alss enclosed with the said bter fur easy rcfercnce.
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5. While imposing punishmente, all th6
the nrst proviso to rule 8{iii) of Tamil

S. Further, all the authsrities who deal with the disciplinary matters should
follow the rule provisions while irnporing tlr* punishment of withholding sf incrernent

sf the delinquent officer and
the referenees cited, strle{y,

7" Allthe Departments of Seoretiariat and Heads of Depailment are directed to
issue suKable instruetione to afl the disciplinafy authOritieE under heir control, so a6
to as relevant records, irnpos,ing
un nts i

Yours feithfully,

o*{c'*r*r'
ent'

ConN tpi:
The to G to Governm€nt, Chennai-9.
The creta ent,

l-furnan Regources Managment Depadment, Chennai€,
The Additional Ghief SecretaryMgilanee Cornmissioner and Comrnissioner for

AdminlsratiG Reforms, Chennai-9.
The Human Resources Management Separtment {L1/{-trLAlAR) Department,

Ghennai,9.
The Vigitrance Commission l/lVlll, Chennai-9.
All Offimrs/Sections of Human Resources Management Depertrnent Chennai-9.




